
Far Northern Regional Center 

HUMAN RESOURCES REPORT 

As of January 10, 2024 

 

*SEPARATIONS: 

November 2, 2023 – January 10, 2024 - 9 

2023 Total Separations - 33 

2023 Turnover Rate – 12.64% 

2024 Year to Date Separations – 2 

2024 Turnover Rate - .76 

 

*NEW EMPLOYEES: 

November 2, 2023 – January 10, 2024 – 15 

2023 Total New Hires - 62 

2024 Year to Date New Hires -  4 

 

*PROMOTIONS: 

Kao Saechao promoted to Community Services Supervisor (Community Services) – Redding office, effective 11/20/2023 

Tara Zampa promoted to Sr. Service Coordinator (Unit 160) – Chico office, effective 12/04/2023 

Yvette Cauntay promoted to Case Management Supervisor (Unit 150) – Redding office, effective 12/11/2023 

Cathy Gifford promoted to Case Management Supervisor (Unit 130) – Redding office, effective 12/11/2023 

November 2, 2023 – January 10, 2024:  Promotions - 4 

Year to Date:  Promotions - 31 

 

*TRANSFER: 

Camille Smith, Sr. Office Assistant for Clinical, Redding office, transferred back to Office Assistant in Unit 110,  
effective 12/04/23 
 
Abel Corza, Service Coordinator out of the Redding office, transferred from Unit 150 to 130, effective 12/11/23 
 
Alicia Ramirez, Service Coordinator out of the Redding office, transferred from Unit 150 to 130, effective 12/11/23 
 
Elena Leiz, Service Coordinator out of the Redding office, transferred from Unit 150 to 130, effective 12/11/23 
 
Liliana Malagon, Service Coordinator out of the Redding office, transferred from Unit 440 to 130, effective 1/01/24 
 
Makayla Ferrington, Service Coordinator out of the Redding office, transferred from Unit 150 to 130, effective 12/11/23 
 



Rosa Mena, Service Coordinator out of the Redding office, transferred from Unit 170 to 130, effective 12/11/23 
 
Zoe Harper, Service Coordinator out of the Redding office, transferred from Unit 150 to 130, effective 12/11/23 
 
Cierra Dunken, Service Coordinator out of the Redding office, transferred from Unit 170 to 150, effective 12/11/23 
 
Debbie Harder, Service Coordinator out of the Redding office, transferred from Unit 170 to 150, effective 12/11/23 
 
November 2, 2023 – January 10, 2024: Transfer - 10 
Year to Date:  Transfers - 20 

 

ACTIVE RECRUITMENTS: 

YREKA: 

Service Coordinator – Unit 140 – Yreka  

CHICO: 

Enhanced Service Coordinator – Backfill – Withers – Chico 

Service Coordinator – Growth – Withers – Chico – X2 

Service Coordinator – Backfill – Withers – Chico – X2 

Service Coordinator (CU) – Growth – Sullivan – Chico 

Service Coordinator (CU) – Growth – Dr. Austin – Chico  

Sr. Office Assistant – Backfill – Dr. Austin – Chico 

REDDING: 

Fiscal Accounts Assistant – Backfill – Feeback – Redding 

Office Assistant – Growth – Sullivan – Redding – PENDING BACKGROUND 

Service Coordinator – Growth – Doerning – Redding  

Service Coordinator – Backfill – Doerning – Redding  

Service Coordinator SDP Special Assignment – Backfill – Doerning – Redding 

Sr. Office Assistant Autism Scheduling – Backfill – Dr. Austin – Redding  

REDDING or CHICO: 

Community Services Specialist Special Revenue – Growth – Doerning – Redding or Chico 

 

Current Active Recruitments – 16 
 
Total number of Employees: 
 

As of January 10, 2024:  263 

 


